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negatively impacted Skilled workforce shortages and retention issues add to the
performance, reports pressure manufacturers feel to control costs and reduce
LNS Research. business risks while meeting production and quality goals.

of respondents said said that
product quality had been
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workforce skills shortage and
experience gap.*
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Bridge the Gap With data-driven insights and empowered teams,
. manufacturers can tackle workforce challenges
Wlth COn neCted and create an environment that supports:

Quality Today!

By digitally connecting frontline $
workers to an enterprise QMS,

manufacturers bring quality

management to the factory floor, knowledge dynamic work instruction
enabling quick issue identification transfer and trackable delivery at the
and resolution. training point of need

Al-driven connected worker solutions deliver: Find out how the ETQ Reliance®
Connected Worker Solution

\ can help bridge the experience
72% 23% 21% and skills gap in your firm.
Request a demo today!

reduction in increase decrease in
new hire in worker downtime
onboarding time  productivity

* LNS Future of Industrial Work study from Q4 of 2023
** The Pulse of Quality in Manufacturing 20025, ETQ Survey
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Skilled workforce shortages and retention issues add to the
pressure manufacturers feel to control costs and reduce
business risks while meeting production and quality goals.

A Typical Manufacturer’s Workforce*

Average 20 Years
Tenure
Average Time
in Position 3 Months
90%

Average 3-month
Retention Rate
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